
Executive MBA Assessment Plan Spring 2015 

1. Lead Faculty Member 

Daniel Oglevee, Senior Lecturer in Finance and 
Academic Director, Fisher Executive MBA Program 
oglevee.3@osu.edu  2-4102 
646 Fisher Hall 
2100 Neil Avenue 
Columbus OH 43210 

2. Learning Goals 

We added an Ethics Learning Goal 5 prior to our January 2014 AACSB specialized accreditation visit. 
Below is our current list: 

1. Graduates are able to apply their knowledge and skills to solve business problems  
2. Graduates have a global perspective and an awareness of how cultural differences impact 

business  
3. Graduates are able to work and lead effectively in a team-based environment  
4. Graduates demonstrate professional deportment, self-awareness, leadership, polish and 

effective communication skills 
5. Graduates demonstrate an appreciation for and understanding of the importance of ethics and 

values as they pertain to decision making in business. 

3. Identify One Learning Goal Central to Student Success 

We will assess Goal 2, “Graduates have a global perspective and an awareness of how cultural 
differences impact business.” 

4. 2015-2016 Assessment Plan 

We will use the rubric below to assess student understanding of global and cultural issues as they 
impact international business. The assessment will be based on an individual paper in the Strategy 
Formulation and Implementation core course. 

mailto:oglevee.3@osu.edu


EMBA Global Strategy Rubric 
 Criteria 

Traits Does not meet 
standards=1-2 

Meets Standards=3-4 Exceeds Standards= 5-6 

Integrates across 
disciplines & outside 
the curriculum 

Sees business problems 
as functional area, single 
area issues. 

Able to make 
connections across 
functional areas when 
looking at a business 
problem. 

Takes a holistic view 
when looking at a 
business problem. 

Understands & 
articulates pertinent 
cultural issues & 
concepts 

Report is characterized 
by an ethnocentric view. 

Can identify links 
between a cultural and 
business issue. 

Can analyze a business 
issue from a cultural 
point of view and provide 
a solution that meets 
business requirements & 
is embedded in a cultural 
context. 

Can assess the impact 
of global issues on the 
industry 

Cannot discriminate 
between industries 

Discriminates among 
high and low 
globalization potential 
industries 

Provides rich details of 
globalization potential of 
industries 

Can assess the impact 
of global issues on firms 

Assumes all issues impact 
all firms equally 

Recognizes the interfirm 
differences but does not 
articulate cause and 
effect 

Recognizes the interfirm 
differences and 
articulates cause and 
effect 

Can assess the impact 
of global issues on 
individual managers at 
the functional level 

Does not articulate 
difference between 
upstream and 
downstream functions 

articulates difference 
between upstream and 
downstream functions 

Articulates and explains 
difference between 
upstream and 
downstream functions 

Understands the 
organizational aspects 
of multinational firm 
strategy 

Does not connect 
multinational strategy to 
organizational structure 

Connects multinational 
strategy to organizational 
structure  

Recognizes connection 
between multinational 
strategy and 
organizational structure 
and articulates tradeoffs 

Understands multiple 
perspectives in Strategic 
Alliances and Joint 
Ventures 

Recognizes only either 
cooperation or conflict in 
Strategic Alliances and 
Joint Ventures 

Articulates fact that 
multiple perspectives can 
co-exist within Strategic 
Alliances and Joint 
Ventures 

Explains multiple 
perspectives and can 
predict their impact 



    

Demonstrates an 
understanding of the 
unique challenges of 
serving the world’s poor 

Does not recognize the 
business challenges of 
serving the world’s poor 

Articulates business 
challenges of serving the 
world’s poor 

Provides realistic solution 
to serving the world’s 
poor 

Defends Decision Lists advantages & 
disadvantages but does 
not put them in context. 

Uses an elimination 
model. Model is 
systematic but not 
rigorous. 

Specified criteria for 
decision within decision 
model. Alternatives have 
been considered. 

 
 


	Executive MBA Assessment Plan Spring 2015
	1. Lead Faculty Member
	2. Learning Goals
	3. Identify One Learning Goal Central to Student Success
	4. 2015-2016 Assessment Plan
	EMBA Global Strategy Rubric


